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National Chemical Campaign Organizer
Position Description

THE OPPORTUNITY

Coming Clean is seeking a motivated, self-starting individual with proven experience planning and organizing campaigns to join the amazing staff of a diverse, local to national environmental health network working to transform the chemical industry so that it is no longer a source of harm to people or the planet. Your work will directly strengthen the movement for environmental health and justice, sustain long-term initiatives required to achieve systemic reforms, and take advantage of new and developing opportunities to advance our bottom up, justice-based work for change.

The ideal candidate will have:
· experience in community, grassroots, or workplace organizing;
· experience planning and coordinating issue campaigns at local, state, or national levels;
· experience leading diverse teams to move joint efforts forward;
· knowledge of chemicals, health, toxics, or closely related issues;
· belief and grounding in racial, economic, and environmental justice;
· demonstrated ability to manage multiple projects and commitments.

The National Chemical Campaign Organizer will report to, and take direction from, Coming Clean’s Program Director.

PRIMARY ROLE & RESPONSIBILITY

The National Chemical Campaign Organizer’s primary role and responsibility is to lead successful, strategic, collaborative, bottom-up campaigns that phase out toxic chemicals, win mandatory pollution reductions, prevent chemical disasters, address disproportionate and cumulative impacts on communities of color and low-income communities, and otherwise advance our platform and blueprint for change (the Louisville Charter for Safer Chemicals). The position supports campaigns that are grounded in grassroots priorities and leadership; include diverse partners; model principled and justice-based collaboration; and support strategic alignment and interconnection between many strategies, teams, and priorities.

RESPONSIBILITIES

The National Chemical Campaign Organizer leads Coming Clean’s campaign to prevent chemical disasters, and other strategic efforts to address hazardous chemical facilities, both of which are co-organized with  the Environmental Justice Health Alliance for Chemical Policy Reform (EJHA) and informed and guided by our platform and blueprint for change (the Louisville Charter for Safer Chemicals). The National Chemical Campaign Organizer also contributes to chemicals strategy development, and tracks chemical campaigns and focuses inside and outside the Coming Clean network to support coordination, alignment, and synergy between efforts to increase impact. 

The National Chemical Campaign Organizer will work closely with other staff focused on chemical campaigns and projects.

Specific Roles, Responsibilities, Activities 

Chemical Disaster Prevention Campaign Organizer. Serve as the primary organizer and coordinator for Coming Clean’s campaign to prevent chemical disasters, working in close collaboration with the Environmental Justice Health Alliance for Chemical Policy Reform (EJHA). Roles and responsibilities include:
· Jointly develop and manage the Coming Clean - EJHA chemical disaster prevention campaign plan and activities (working closely with EJHA’s representative);
· Help provide strategic thinking and leadership, alignment, and coordination with other Coming Clean and EJHA chemical campaigns, teams, and overall strategy;
· Develop or support development of resources, documents, and tools needed for successful campaign execution;
· Mobilize Coming Clean members, teams, and allies to participate actively in the chemical disaster prevention campaign;
· Participate actively in the Coalition to Prevent Chemical Disasters as Coming Clean’s representative, and in close coordination with EJHA.

Hazardous Facilities Campaign Lead. Serve as lead staff person for Coming Clean’s work in strategic partnership with EJHA to address hazardous chemical facilities, including:
· Participate actively in the joint CC-EJHA Hazardous Facilities team and its work;
· Mobilize Coming Clean members to participate in key actions and activities (such as listening sessions and comment periods, coordinated actions, etc.);
· Coordinate with other Coming Clean teams, and allies outside the Coming Clean Network, to support priority activities.

Strategic Tracking, Communication, and Connection. Stay abreast of chemical reform campaigns and focuses both within and outside of Coming Clean; contribute to strategic planning and direction of chemical reform efforts; share relevant information with Coming Clean and EJHA staff, teams, and members; and support connection and alignment between these efforts and Coming Clean priorities (and with the Louisville Charter). Specifically:

· Maintain general familiarity with chemical reform priorities and campaigns for Coming Clean teams and members, and throughout environmental health and justice movements, and serve as Coming Clean’s liaison to these efforts as needed;
· Strategically identify opportunities or needs for relationships, alignment, and synergy, and proactively inform and connect the relevant members, staff, leaders, or teams;
· Provide follow up tracking, support, and accountability so that members, leaders, and teams follow through on priority opportunities for alignment and synergy.

GENERAL RESPONSIBILITIES & EXPECTATIONS

· Participate fully in Coming Clean’s staff team (including staff meetings and calls, joint planning and work tracking, organization-wide events, intra-staff communications, thinking creatively about how to advance Coming Clean’s mission, etc.).
· Communicate clearly and reliably as needed via phone, video conference, email, and in person with Coming Clean and EJHA members, allies, staff, and consultants; pro-actively and constructively raising up challenges and pursuing solutions; and being accountable for achieving task deadlines (or modifying those deadlines with adequate notice if necessary).
· Exhibit professional, courteous behavior; polite persistence; problem-solving skills for routine tasks as well as in urgent situations; promotion of Coming Clean program goals and principles; furtherance of our strategic partnership with EJHA; and alignment with Coming Clean’s mission, goals and objectives.
· Ably represent Coming Clean, and our chemical campaigns and priorities, at strategic gatherings and in presentations.
· Understand and adhere to the Coming Clean Principles, the Principles of Environmental Justice, the Jemez Principles for Democratic Organizing, and the Louisville Charter.
· Serve as a movement leader and organizer for Coming Clean’s priorities and campaigns on chemicals, including monitoring developments in related networks, campaigns, research, etc. and share with teams, staff, and leaders as appropriate to inform strategic analysis and planning.
· Stay up to date on all plans and work in relevant Coming Clean teams, identifying possible connections/synergies.

QUALIFICATIONS

· Demonstrated commitment to progressive movement organizing, principled collaboration, and racial justice.
· At least 3 years of directly relevant prior experience, such as local or statewide organizing; issue campaigning at the local, state, or national levels; and demonstrating increasing responsibility.
· Experience leading or coordinating sustained issue or organizing campaigns.
· Strategic thinking skills.
· Experience in, knowledge of, and passion for relevant issues including environmental health, chemical pollution, economic and Environmental Justice, clean energy and preventing climate change.
· Effective project management, strong personal organization and ability to prioritize and tackle multiple projects and tasks at once within established deadlines and in accordance with long term plans.
· Ability to create (through collaborative processes) and manage campaign plans, coordinate diverse teams of partners to successfully execute commitments.
· Excellent written and verbal communication skills, and strong listening skills.
· Skill at managing relationships and working collaboratively and respectfully with individuals and organizations of diverse backgrounds, and with diverse priorities.
· Creative, self-motivated, and able to work independently and as part of a team.
· Ability to travel and attend in-person meetings (within Covid-19 guidelines).
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